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2.
Comment
The below is a quote taken from the 2009 Supplement to the Uganda Human Resources for Health Strategic Plan 2005-2020 (page 14-15), written under the authority of  the MOH. The scenarios helped policy makers to understand the shortcomings of the Ugandan Health Workforce and the consequences thereof.
“……….
1.4
“What if” Scenarios:  The Supplement outlines implications and socio-economic consequences of two options for health workforce strengthening in Uganda, the Business as Usual and Health for People HRH scenarios, in order to clarify the  strategies that will effectively reduce the Health Workforce Crisis in Uganda.

1.5
In the LTEF based option, by the end of the implementation period, insufficient heath workforce capacity as a major constraint to efficient, effective and equitable delivery of services will not have changed. Improving the health workforce numbers, distribution, productivity and motivation will also continue to be constrained, resulting into a Business as Usual (BU) Scenario even in terms of disease burden and adverse socio-economic consequences. For example, the health worker to population ratio will still stand at 1:1818.

1.6    
For the HP Scenario, financial resources, well above the present LETF provisions, have to be available in order to improve the health workforce numbers and skills, equitable distribution, productivity and motivation, and elimination of underlying causes. In this HP option, based on the 2006 Cabinet approved Local Governments’ staffing norms, the health workforce will improve from 1:1818 to 1:666, closer to the WHO recommended norm of 1: 439. This level of investment will undo the health workforce crisis in the country.

……..”





































